Preamble

The University must pursue its mission in a manner that advances its goals, protects the integrity of all it does and
maintains the confidence of all members of the University community, its affiliated institutions, granting agencies
and its public and pvate sponsors, in an environment in which there is both increased attention to Conflict of
Interest and an increase in potentiadnflict situations.

Trust is fundamental to the effective operation of the University. An assumption of personal integrity in every
member of the University community underlies University policies and procedures, and those of granting agencies
and the regulatory bodies who kia oversight of many Universityased activities. The expectation is that all

members of the University will conduct themselves with integrity in accordance with the trust and confidence that
is reposed in them.


https://www.mcgill.ca/secretariat/files/secretariat/recognizing_conflict_of_interest.pdf
https://www.mcgill.ca/secretariat/files/secretariat/recognizing_conflict_of_interest.pdf

recognized, disclosed, assessed and addressed. However, it must be recognized that not all conflicts of int
will be permissible even if disclosed in a timely matter.

This Regulation applies to all members of the University community. It is part of a broader commitment by the
University to cultivate and reinforce a culture that will enable its members to identify and resolve conflicts of in-
terest with the support and guidance of the administration and their units. To this end, opportunities to discuss
and guide members of the community on addressing conflict of interest will be enhanced.

Section 1Definitions
For the purposes of this Regulation:

1.1 “Agency includes a funding agency, granting council, foundation, organization or other entity, public or pri-
vate, supporting in whole or in part, research and scholarly activities.

1.2 “Conflict of Interest(COI} means any situation in which:

i. aMember or a Related Party has a personal interest, whether direct or indirect, of which the Member is,
or should be, aware, and that in the opinion of a reasonably informed and impartial Person is sufficient
to put into question either the independence, impartiality, and objectiveness that the Member is obliged
to exercise in the performance of their duties or the ability of the Member to act in the best interests of
the University (actual Conflict of Interest); or

i. a Member or a Related Party appears, in the opinion of a reasonably informed and impartial Person, to
have a personal interest, whether direct or indirect, that is sufficient to put into question the independ-
ence, impartiality, and objectiveness that theeMber is obliged to exercise in the performance of their
duties or the ability of the Member to act in the best interests of the Univergibteftial Conflict of
Interest).

1.3 “Days mean working days, which excludes weekends, statutory holidays, and other days during which the
University is closed.

1.4 “Financial Interestmeans any interest, or the opportunity to acquire any interest, in any business or Person
or anything else of value including remuneration (such as salary, consulting fees, retainers, honoraria, bonuses,
gifts, speaker’s fees, advisory board remuneratiimders or recruitment fees), equity interests (such as stocks,
stock options or other ownership interests), and intellectual property rights (such as patents, copyrights, roy-
alties or other payments from such rights).

1.5 “Legal Persohincludes corporations, partnerships, associations, foundations, organizations, government
agencies, and any other entity or body.

1.6 “Member,” subject to section 8, means any member of the McGill University community:

i. who is an employee of the University;

ii. who holds office under the University Charter of Statutes or who serves on any body or committee of the
University;

iii. who holds office on the board of an institution affiliated with McGill University or who serves on a com-
mittee established by such board; or

iv. who is an appointee (including a volunteer) of the University.

1.7 “Newmember’ means an individual who becomes a Member after this Regulation is adopted.
1.8 “Persori includes, where the context requires, both natural and Legal Persons.

1.9 “Related party includes:



i. aMember'simmediate family;

ii. aPerson living in the Member’s household;

iii. a Person with whom a Member has, or had, a close or intimate personal relationship; or

iv. a Person with whom the Member shares or owes, directly or indirectly, a financial or other interest.

1.10“Reporting Officet means:

i. for the Pesident









3.4.2 Further to the review described at section 3.4.1, the Reporting Officer of the authority who made th
cision the staff member contests will make a determination that may uphold, reverse or modify the contested de-
cision. This shall be communicated in wgf, with accompanying reasons, to the staff member, the Reporting Of-
ficer, the Provost iad Executive VieBresident(Academic), and, in the case of a reseamated Conflict of

Interest, to the ViceéPresident(Research &. Innovation).

3.5 Notwithstanding sections 3.3 through X4where a Research Ethics Board has been charged with a Con-



Section9. Failure to Comply with Regulation

9.1 The failure of a Member who knows, or who should reasonably know, that they ar€onflict of Inter-
est, to comply with the provisions of this Regulation may constitute a disciplinary offence under the regulations,
policies, code or collective agreement to which the Member is subject.

Section 10. Review of Regulation

10.1  The operation of this Regulation shall be reviewed at the end of itsyi#n of operation following its
last amendment by a working group comprised of:
i. one representative designated from within each of the following sectors: academic staff, graduate stu-
dents and postloctoral fellowsappointed in consultation with employee associations (notably the
McGill Association of University Teachers), employee unions and student associatidns
ii. one representative from each of: theffice of the Provosand ExecutiveVicePresident(Academic)the
Office of the VicéPresident(Research and Innovatigrand the Office of the VieRresident{Administra-
tion and Finance).
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