


6. If members of the teaching staff have a personal or intimate relationship with a student
who is not under their instruction, supervision or authority, but is nevertheless enrolled in
their academic unit, they must also disclose the relationship immediately to the head of
their academic unit.

7. Disclosures must be made in writing, using the University form prescribed by the
Regulation on Conflict of Interest.

8. Conflict management plans must be put in place:

a. In all circumstances where the student is under the teaching staff member’s
instruction, supervision or authority.

b. In any other circumstance where the personal or intimate relationship results in a
perceived or actual conflict of interest.

c. A conflict management plan must be devised by the teaching staff member and
the head of their academic unit and approved by their Dean and the Provost in the
manner prescribed by the Regulation on Conflict of Interest.

9. Failure to disclose a conflict of interest or comply with a conflict management plan is
sufficient cause for imposing disciplinary sanctions against members of the teaching staff
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