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Preamble 
 
McGill University is committed to creating and sustaining a safe environment through proactive, visible, 
accessible, and effective approaches that seek to prevent and respond to Sexual Violence. The University 
further recognizes the singular importance of striving toward an equitable environment in which all Members 
of the University Community are respected, safe and free from violence, especially Sexual Violence.  
This Policy fulfills the interests and needs of the McGill community and the requirements set by law with 
respect to Sexual Violence prevention and response in our University.  
 
The University does not tolerate Sexual Violence in any form. It acknowledges that attention to Sexual Violence 
is particularly important in university campus settings, and that the University has a role to play in preventing 
and responding to Sexual Violence. It further acknowledges that, while Sexual Violence impacts all members 
of society, Sexual Violence and its consequences may disproportionately affect members of social groups who 
experience intersecting forms of systemic discrimination or barriers (on grounds, for example, of gender, sexual 
orientation, gender identity and expression, race, religion, Indigenous identity, ethnicity, disability or class). 
 
The University recognizes that Sexual Violence often involves power imbalances and is under-reported on 
account of a range of reasons, which include stigmatization, the risk of further trauma and difficulties 
associated with investigating and imposing sanctions for Sexual Violence. This Policy focuses on ensuring 
support for Survivors. The University commits to support Survivors based on their personal experiences, 
whether or not a criminal offence has been proven, and whether or not the Survivor chooses to make a Report 
through University or external law enforcement processes.  
 
Members of the University Community are prohibited from engaging in any form of Sexual Violence. 
Understanding that Sexual Violence is an act of misconduct, this Policy is accompanied by Procedures by which 
Reports of Sexual Violence are investigated and may lead to disciplinary sanctions.  
 
 

https://www.mcgill.ca/secretariat/files/secretariat/procedures_for_the_investigation_of_reports_of_sexual_violence.pdf
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The central objectives of this policy include: 
 

• Sexual Violence prevention through education and other systemic and proactive efforts to promote 
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or  
ii) treats the other person as an object of sexual desire;  

or  
 

iii) is discriminatory or hostile to a person because of the person’s sex or gender identity;  
and that is known or ought reasonably to be known to create for such a person an intimidating, 
hostile, or offensive working, learning, extracurricular or, in the residences, living environment. 

 
b. “Consent” means free, informed, expressed and ongoing agreement to engage in sexual activity 
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person’s Consent and may occur in person, in writing, by phone, or by any means of 
communication, including online and social media. Sexual violence can be committed by anyone, 
including but not limited to a spouse, an intimate or dating partner, a friend or acquaintance, a 
family member, a known individual, or a complete stranger. In this Policy, Sexual Violence 
includes:  

i) sexual assault, meaning  sexual contact with another person without that person’s 
Consent;  

ii) sexual harassment, meaning Conduct of a Sexual Nature 
(A) whereby sexual activity: 

1. is made an explicit or implicit term or condition of an individual’s 
employment or status in a course, program, or activity; or  

2. is used as a basis for an employment or educational decision affecting 
an individual; 

or 
 
(B) the effect of which is to impair that person’s work or educational performance 
where it is known or ought to be known that the conduct is unwelcome;  
 

iii) stalking, meaning repeatedly watching or following another person, where the person 
making a Disclosure or Report feels that the stalking is connected with gender or sexual 
identity;  

iv) indecent exposure, meaning exposing one’s genitals in a public place or to another person 
in a manner that is threatening or offensive;  

v) voyeurism, meaning the surreptitious observation or recording of a person by mechanical 
or electronic means;  

vi) distribution, sharing, or sending of sexual images, meaning the distribution, sending
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disproportionate impact of Sexual Violence on women, gender minorities, and persons who are 
racialized, Indigenous, and/or disabled. All processes under this Policy shall be Trauma-Informed.  
 

o.  “University Context” means an occurrence: 
i) on University premises;  

ii) within the context of a University-sponsored program or event or activity whether on-
campus or off-campus (e.g., University-sponsored competitions or field trips/studies): or 

iii) off-campus, including online or in social media, where the conduct has consequences that 
may be reasonably seen to adversely affect:  
o the safety of students, faculty or staff while on campus or while participating in a 

University-sponsored program, event or activity;  
 

or 
 

o the right of a Member of the University Community to use and enjoy the University’s 
learning or working environment. 

 
Code of Conduct: Romantic and Sexual Relationships between Teaching Staff and Students 
 
8.1 The University is committed to cultivating and maintaining a safe academic environment for students 

based on integrity and respect. Students have the right to a safe and respectful learning environment 
that fosters their academic success. Members of the Teaching Staff bear the responsibility of conducting 
themselves with professionalism and integrity at all times in their contacts with students. The following 
Code of Conduct applies to all members of the Teaching Staff: 
 
i) No member of the Teaching Staff may enter into or initiate a sexual or romantic relationship with a 

student where the member of Teaching Staff:  
a. has academic authority over the student;  
b. has an influence over the student’s academic progress; or  
c. collaborates academically with the student.  

 
ii) Breach of the prohibition set by Section 8.1(i) shall be subject to a disciplinary sanction of at least 

suspension without pay, unless the facts warrant a less severe sanction. The member of the 
Teaching Staff may also be subject to administrative measures. 

 
iii) With the exception of graduate students who hold appointments as Teaching Staff (e.g., as teaching 

assistants), if a member of the Teaching Staff enters into a romantic or sexual relationship with a 
student not included in the prohibition defined in Section 8.1(i), but where the student is 
nevertheless enrolled in the Teaching Staff member’s Faculty or where it is likely that the Teaching 
Staff member will have academic authority or influence over the student’s academic progress (e.g., 
where the Teaching Staff member teaches a mandatory course in the program in which the student 
is enrolled), the Teaching Staff member must immediately disclose the intention to enter into this 
relationship. The disclosure must be in writing following the process prescribed by the Regulation 
on Conflict of Interest. In such cases, administrative measures will be implemented to ensure that 
the Teaching Staff member has no academic authority or influence over the student concerned. 

 
iv) Romantic or sexual relationships between a member of the Teaching Staff and a student in the same 

Faculty, which existed before the student enrolled at McGill or before the member of the Teaching 
Staff had an academic appointment at McGill, are governed by the Regulation on Conflict of Interest.  
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8.2 Romantic or sexual relationships in the context of other relationships characterized by a power 
differential (e.g., professors and the heads of their academic unit; staff and their managers) are 
governed by the Regulation on Conflict of Interest.  
 

8.3 In interpreting and applying this Code of Conduct, the University shall take into consideration the varied 
settings in which students pursue their respective educational programs (e.g., field, clinical, graduate, 
continuing studies). 

 
8.4 In this Code of Conduct, “student” includes any postdoctoral fellow, whether deemed an employee or 

not. 
 

8.5 The University shall ensure that it communicates about, and delivers education on, this Code of Conduct 
to all Members of the University community.  

 
8.6 Breach of this Code of Conduct on Romantic and Sexual Relations between Teaching Staff and students 

are in violation of the present Policy and are subject to the Procedures associated with this Policy. 
 
Implementation Committee  
 
9. This Policy’s objectives shall be pursued and monitored by a standing implementation committee that 

includes representation of students, academic staff, and administrative and support staff, and may be 
divided into area- or theme-specific subcommittees or taskforces to examine and address specific 
issues. The implementation committee will evaluate and annually report on matter such as:   
a. the allocation of resources for pursuing the Policy’s objectives, including provision for appropriate 

and accessible physical space for the OSVRSE and the OMR; 
b. the appointment of adequate and qualified staff within the OSVRSE and the OMR with capacity to 

respond to, and develop awareness about, the impact that potentially intersecting factors, such as 
racial, religious, gender and sexual identity, may have on experiences of Sexual Violence;  

c. the establishment, within the OSVRSE, of services to inform and support Survivors, especially in 
connection with navigating Disclosure and Reporting processes; 

d. the development of a confidential monitoring framework, which includes recording the number of 

https://www.mcgill.ca/secretariat/files/secretariat/procedures_for_the_investigation_of_reports_of_sexual_violence.pdf


https://www.mcgill.ca/secretariat/files/secretariat/procedures_for_the_investigation_of_reports_of_sexual_violence.pdf
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37. The appropriate University disciplinary authority is: 

a. in the case of a student, the disciplinary officer as defined in the Code of Student Conduct and 
Disciplinary Procedures; 

b. in the case of a member of academic staff, the Dean of the Faculty in which the staff member is 
appointed; 

c. in the case of a member of the administrative or support staff, the staff member’s immediate 
supervisor, who shall in all cases seek advice from the University’s Labour  Relations Group; 

d. in the case of a Vice-President, the President; and 
e. in the case of the President, the Chair of the Board of Governors. 

 
38. Upon being referred a copy of the investigative report from the Provost, the appropriate disciplinary 

authority will determine what disciplinary and/or administrative measures are appropriate and will 
oversee the administration of such measures. 
 

39. When making decisions as to appropriate disciplinary or administrative measures, the disciplinary 
authority must consider:  

a. the impact of Sexual Violence on the Survivor, as expressed through a written statement that the 
Survivor shall have the option to submit to the relevant disciplinary authority; 

b. The impact that Sexual Violence can have on communities; 
c. Procedural Fairness as applicable in the context; 
d. The principle of progressive discipline or gradation in sanctions; 
e.

https://www.mcgill.ca/secretariat/files/secretariat/code_of_student_conduct_and_disciplinary_procedures.pdf
https://www.mcgill.ca/secretariat/files/secretariat/code_of_student_conduct_and_disciplinary_procedures.pdf
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b. counselling  
c. supervision/oversight of the teaching/learning/work environment concerned 
d. 
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(e.g., the relevant Faculty Dean or Dean of Students, Security Services, and/or Legal Services) about the 
implementation of immediate measures necessary to protect any Member of the University Community.  
 

50.
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