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Nothing in this Policy relieves the University from its obligations under the Labour Standards Act of 
Quebec. 

The University, through a designated office, shall strive to provide all members of the University an 
environment that is free of Harassment and Discrimination through the effective application and 
administration of this Policy. This will include offering educational initiatives aimed at raising awareness 
about and preventing harassment and discrimination 
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iii) a student as defined in Section 1 of the Code of Student Conduct and Disciplinary Procedures. 

1.7 “Office for Mediation and Reporting” or “OMR” means a University office dedicated to overseeing the 
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matters as the meaning and impacts of Harassment and Discrimination, strategies for advancing equity, 
how to report Harassment and Discrimination, and support resources for members of the University 
community who experience Harassment and/or Discrimination. Education and awareness initiatives 
about this Policy shall be pursued in accordance with Appendix 1. 
 
Section 6 – RESPONDING TO REPORTS 
 
6.1 Reports shall be filed with the OMR, whose staff shall have qualifications and expertise relevant to: 
preventing and responding to Harassment and Discrimination; mediation; investigations; and advancing 
equity, diversity

https://www.mcgill.ca/secretariat/files/secretariat/procedures_related_to_the_policy_on_harassment_and_discrimination_.pdf
https://www.mcgill.ca/secretariat/files/secretariat/procedures_related_to_the_policy_on_harassment_and_discrimination_.pdf
https://www.mcgill.ca/secretariat/files/secretariat/procedures_related_to_the_policy_on_harassment_and_discrimination_.pdf
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6.6 Immediate Measures shall be implemented in accordance with the Procedures that accompany this 
Policy. 

 
Decisions and Measures Following an Investigation  
 

6.10 Upon the completion of an investigation, the Assessor shall submit a report to the Provost with a 
copy to the Reporter and the Respondent. The submission of the report by the Assessor to the Provost 
concludes the investigation. 
 
6.11 The Assessor’s report shall contain the findings of relevant facts, an articulation of the reasons 
leading the Assessor to a conclusion and the Assessor’s conclusion as to whether or not the evidence is 
sufficient to find, on a balance of probabilities, that Harassment and/or Discrimination occurred. The 
report may also include a recommendation as to whether disciplinary and/or administrative measures 
should be taken, including a description of the impact of the Harassment and/or Discrimination on the 
Reporter.  
 
6.12 The Provost may seek further information or clarification from the A

https://www.mcgill.ca/secretariat/files/secretariat/procedures_related_to_the_policy_on_harassment_and_discrimination_.pdf
https://www.mcgill.ca/secretariat/files/secretariat/code_of_student_conduct_and_disciplinary_procedures_updated.pdf
https://www.mcgill.ca/secretariat/files/secretariat/code_of_student_conduct_and_disciplinary_procedures_updated.pdf
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e. in the case of the President, the Chair of the Board of Governors. 
 

6.17 
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6.22 Once the appropriate University disciplinary authority has determined the disciplinary and/or other 
measures to be imposed, the University disciplinary authority shall provide the Provost and the OMR, 
within 30 days, with written confirmation that the disciplinary process is complete and that the process 
abided by the requirements of this Policy and any other applicable regulation, policy, or collective 
agreement. The OMR shall communicate this information regarding the completion of the disciplinary 
process to the Reporter forthwith. At that point, the matter is closed and no further action in relation to 
the Report may be taken under this Policy.  
 
6.23 In the event that the University disciplinary authority does not implement the Assessor’s 
recommendation about disciplinary and/or administrative measures, reasons must be provided to the 
Provost in writing.  
 
6.24 Nothing in this Policy derogates from the University’s authority to take measures to address 
structural or systemic concerns raised by the findings set out in an Assessor’s report. University measures 
that are taken to address structural or systemic concerns (e.g., review of a policy or procedure, 
compulsory training for all members of a unit, implementation of an equity committee for the unit) may 
be shared with the Reporter provided that this does to compromise any individual’s privacy rights. 
 
Section 7 – PROTECTION OF THE PARTIES 
 
7.1 No action shall be taken by the University or a Member of the University Community against the 
Reporter, the Respondent, or a witness in an investigation. This does not abridge the University’s right to 
take disciplinary or other appropriate measures in the case of intentionally false Reports. 
 
7.2 Should a party feel that there has been a failure to comply with the Provost’s decision, or should a 
concern related to the original Complaint arise following the Provost’s decision (e.g., recurrence of 
behavior described in the Complaint), the matter may be referred to the OMR. The OMR shall address the 
matter with the Provost, who shall decide on the need for subsequent measures, including referral to the 
relevant disciplinary officer for disciplinary or administrative measures. 

Section 8 – ACADEMIC FREEDOM AND INCLUSIVENESS 

8.1 Although Members of the University community are expected to conduct themselves responsibly and 
respectfully 2.2 (lin)7.2 -4dp  

https://www.mcgill.ca/secretariat/statement-academic-freedom
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ii) one representative each of MAUT, MUNASA, MUNACA, AGSEM, AMURE, AMUSE, MCLIU, SEU, SSA
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Appendix 1: Implementation of Section 5 
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	6.2 Reports shall be resolved by mediation or by an investigation, following the Procedures that accompany this Policy.
	6.2.1 Mediation shall be conducted by a qualified, impartial mediator appointed by the University. In most instances, the mediator will be a full-time member of the OMR staff, but the University may refer a Report to an external mediator where circums...
	6.2.2 Investigations shall be conducted by a qualified, impartial Assessor appointed by the University for this purpose. In most instances, the Assessor will be a full-time member of the OMR staff, but the University may refer a Report to an external ...
	6.4 Subject to the Procedures that accompany this Policy, the parties, witnesses, and any University employee contacted by an Assessor because they may have information or material relevant to an investigation have a duty to reply promptly to the Asse...
	Immediate Measures
	6.19 Disciplinary outcomes, in the case of a student, are described in the Code of Student Conduct and Disciplinary Procedures may include, but are not limited to:
	6.20 Disciplinary outcomes, in the case of an employee described in regulations of the University and collective agreements and may include, but are not limited to:

