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few examples, will be referred for consideration under the applicable policy, regulation or 
other university mechanism established for that purpose. 

 
3. Definitions 

 
For the purposes of this Policy: 

 
3.1 “Advisor”: means an active MemberMem52ber
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5. TREATMENT OF A DISCLOSURE 
 

5.1 Examination of Admissibility 
 

5.1.1 Upon receipt of a Disclosure, the Designated Officer will examine the Disclosure to 
determine the nature of the alleged Wrongdoing and its admissibility under this Policy. 
To that end, the Designated Officer will assess: 

 
i. whether the Disclosure falls within the scope and definitions of this Policy. 

 
ii. whether the Disclosure contains sufficient information to warrant an 

investigation pursuant to this Policy. 
 

iii. whether too much time has elapsed since the event(s) leading to the 
Disclosure. 

 
5.1.2  
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5.2 Investigation 
 

5.2.1 If the Disclosure is admissible, the Designated Officer shall assign 
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5.5 Rights of the Respondent 
 

5.5.1 The Designated Officer shall take measures to protect, to the extent possible, the 
privacy and rights of a Respondent. 

 
5.5.2  In the course of an investigation, the Investigator shall share with the Respondent 

any information necessary to allow that person to understand the nature of and 
respond to the allegations, taking due regard to protect, as much as is reasonably 
possible, the identity of the Discloser and Collaborator. 

5.5.3 The Respondent shall have an opportunity to provide an account of events, facts, 
and documentation, during a meeting with the Investigator in person or by other 
means. 

5.5.4 The Respondent may be accompanied by an Advisor at any meeting or discussion 
with the Investigator. This Advisor must not interfere with the conduct of an 
investigation and shall keep confidential any information obtained in the course of 
the investigation. 

 

5.6 Decision 
 

5.6.1 Once the investigation has been concluded, the Investigator shall determine 
whether a Wrongdoing has been or is about to be committed. The Investigator will 
submit a report on the Investigation to the Designated Officer or, where the 
Designated Officer is the Respondent, to the Highest-Ranking Administrative 
Official. Where the Highest-Ranking Administrative Official is the Respondent, the 
Designated Officer will submit the report to the Chair of the Board of Governors. 

5.6.2 The report shall include a description of the allegation of Wrongdoing, a summary 
of the facts and evidence uncovered during the investigation; and an analysis of 
such facts and evidence and how they are relevant or not; and a conclusion as to 
whether or not Wrongdoing has been or is about to be committed. 

 
 

5.7 If a Wrongdoing has been or is about to be committed 
 

The Designated Officer: 
 

(i) will promptly provide the Investigator’s report to the Highest-Ranking 
Administrative Official so that the necessary corrective measures or sanctions 
may be taken, in accordance with University policies, regulations, collective 
agreements and the law, as the case may be. 
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(ii) 
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9.4 Similarly, any contravention of this Policy or the Act by a supplier, partner, guest, consultant 
or outside agency will subject it to the sanctions provided in the contract binding it to the 
University or in the provisions of the legislation applicable in the matter. 

 
10. REPORTING 

 
10.1 The Designated Officer shall prepare and submit, on at least an annual basis, a report to 

the Chair of the Board of Governors, the Chair of the Audit and Risk Committee, to Senate 
and to the Board of Governors, which, in accordance with the Act shall include the 
following: 

 
i. the number of Disclosures received by the Designated Officer; 
ii. the number of Disclosures ended under s. 5.1 of this Policy; 
iii. the number of well-founded Disclosures; 
iv.  the number of Disclosures broken down according to the categories of 

Wrongdoings; 
v. the types of action taken pursuant to an investigation; 

vi. the number of Disclosures transferred under s. 5.7 v of this Policy. 

 
11. FINAL PROVISIONS 

 
11.1  



11 
Policy on the Disclosure of Wrongdoing 

 

13.3 This Policy shall be reviewed at least once every five years. 
 

 
 
Legislative History:  

 
Approved:  
Senate                     May 10, 2023    Minute IIB3 
Board of Governors                   May 18, 2023   Minute 15.1.3 
 
Repealed: Policy on Safe Disclosure (“Whistle Blowing”) (2015)  
Senate                     May 10, 2023    Minute IIB3 
Board of Governors                   May 18, 2023   Minute 15.1.3 
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