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PROCEDURE TITLE 
 

PROCEDURES FOR CORE FACILITIES 

Executive Sponsor Vice-President (Research and Innovation) 
 

Initial Approval Date

 • Policy on Research Entities 
• Procedures for Research Units  
• Administrative Handbook for Core Facilities  

 
 
1. Purpose and Scope  
 
1.1 Across the University, research infrastructure, such as equipment, tools, and laboratory facilities, has 

https://www.mcgill.ca/secretariat/files/secretariat/policy_on_research_entities.pdf
https://www.mcgill.ca/secretariat/files/secretariat/procedures_for_research_units.pdf
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2.2 Core Facilities at McGill University have the following general characteristics: 
  

- Physical location on McGill downtown 
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9.3 The Office of the Vice-President (Research and Innovation) will provide an update on the status of all 
Core Facilities to the Senate and Board of Governors annually.  

 
10. Termination 
 
10.1 The Lead Faculty Dean, in consultation with other Deans of Faculties involved, can elect to 

terminate the activities of a Core Facility following a review. 
 

10.2 The recommendation to terminate a Core Facility will be communicated in writing by the Lead 
Faculty Dean to the Director, with a copy to the Vice-President (Research and Innovation).  

 
10.3 A reasonable phase-out period from the termination end date based on a phase-out plan prepared 

by the Lead Faculty may be granted to conclude affairs with due consideration to human resources, 
assets, policies, contractual obligations, and employment standards. 

 
10.4 The Vice-President (Research and Innovation), following consultation with the relevant Faculty 

Dean, reserves the right to terminate a Core Facility at any time due to institutional risks such as 
those involving financial exigencies, non-compliance with regulations, or any other serious 
concerns, with due consideration to human resources, policies, contractual obligations, and 
employment standards. 
 


