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so without receiving additional remuneration. An advisor shall be accorded full respect by the 
University’s administrative officers. 

 
2.4 “Affiliated Health Institution” means a teaching hospital, non-teaching hospital, health centre, 

clinic or institute with which the University has concluded a contract of affiliation or a training 
site approved by the Faculty of Medicine or Dentistry. 

 
2.5 “Contract Academic Staff” (CAS) means a member of the academic staff so designated in their 

Official Letter of Appointment who is not a staff member: 
i. appointed under the Regulations Relating to the Employment of Tenure Track and 

Tenured Academic Staff;  
ii.  appointed under the Regulations Relating to the Employment of Librarian Staff; or 
iii.  covered by any collective agreement.  

 
2.5.1 Notwithstanding section 2.5, an Associate Member may be a staff member appointed under 

Section 2.5 (i) or (iii). 
 
2.6 “Dean” means the Dean of a Faculty, Dean of Continuing Studies, or Dean of the University 

Libraries. In the case of a Joint Appointment, it includes the Deans of all Faculties to which a 
CAS member has been appointed in their Official Letter of Appointment.  

 
2.7 “Definite Term Appointment” means an appointment of limited duration, with a fixed end 

date. 
 
2.8 “Department” means 
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2.13 “University Tenure Committee for Recruitment” means the University Tenure Committee for 
Recruitment provided for in the Regulation Relating to the Employment of Tenure Track and 
Tenured Academic Staff. 

 
2.14 All references to the Provost, to Deans and to Departmental Chairs include their authorized 

delegates. 
 
 
3. NOTICE 
 
3.1 Any notice required to be communicated under these Regulations may be communicated 

either: 
i. by delivery to the CAS member in person within the University;  
ii. by registered mail to the CAS member’s last address recorded with the University 

administration; or 
iii. by e-mail to the CAS member’s official University e-mail address using all available 

means to ensure appropriate acknowledgement of receipt or other means of electronic 
notification as available through University systems. 

 
3.2 Any notice sent in accordance with section 3.1 shall be deemed to be received by the CAS 

member on the earlier of: 
i. the day it was delivered where delivery is to the CAS member in person;  
ii. the day the registered mail is signed as received; or 
iii. the day the e-mail or electronic notification has been confirmed as received. 

 
 

4. GENERAL PROVISIONS  
 

4.1 “Contract Academic Staff” (or “CAS”) are designated in their OLA as being: 
i. Ranked or Unranked;  
ii. full-time or part-time; and  
iii. on Definite Term or Indefinite Term appointment.  

 
4.2 Contract Academic Staff are not eligible for consideration for tenure. They may apply for 

tenure track positions that are advertised from time to time at the University, and their 
applications shall be considered in the same manner as all other applicants. 

 
4.3 A ranked CAS member appointed full-time may not simultaneously hold another appointment at 

the University other than academic administr rs
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4.3.2 A Professor of Practice, Academic Associate or Senior Academic Associate can hold another 
University appointment allowing them to carry out teaching duties subject to any 
applicable policy, regulation or collective agreement. 

 
4.4 Each Faculty shall establish written criteria for the appointment, reappointment, and promotion 

of Ranked CAS. These criteria shall be submitted by the Dean and approved by the Provost, or 
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5.18 
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5.26 The committee shall submit its recommendation together with its reasons in w 
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5.30.2 A staff member promoted to Associate Professor shall be appointed to an Indefinite Term 
Appointment.  

 
5.30.3 An Assistant Professor being considered for promotion to Associate Professor shall establish a 

record of superior achievement according to the guidelines set by the relevant Faculty. 
 
 
Promotion of Ranked CAS to Professor  
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applicable to promotion to the rank of Professor. A CAS member so appointed shall be 
designated in the University’s appointment letter as Professor (CAS), with any appropriate 
descriptor.   

 
5.37 A Ranked CAS being considered for promotion to Professor shall establish: 

i. a record of highly significant contributions in one or more of the areas of: 
a. 
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of salary for each year of continuous service as a Ranked CAS prior to the date of 
termination of the Ranked CAS’ appointment, up to a maximum payment of 24 months. 
The payment of the severance is conditional upon the employee releasing the University 
from all claims and damages arising from the termination of the employment contract 

 
5.38.1 In the event that notice of termination is not given as prescribed in sections 5.38(ii) or 5.38(iii) 

the Ranked CAS member’s appointment shall be extended for one (1) year and shall terminate 
without further notice. 

5.39 Ranked CAS who were faculty lecturers or ranked part-time academic staff employed on or 
before May 31, 1994 and who thereafter become entitled to severance pay shall be entitled 
to one month’s salary for each year of service, up to a maximum payment of 30 months. All 
other Ranked CAS who were faculty lecturers or ranked part-time academic staff appointed 
on or after June 1, 1994 are subject to Section 5.38. 

 
5.40 Where a CAS appointment of is terminated under Sections 5.38(ii) or (iii), or Section 5.39, 

reasons for the termination shall be given.  
 
Payment of Severance   
 
5.41 
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Appointments  
 
6.9 The appointment of Unranked CAS shall be made by the Dean upon the written recommendation 

of the Departmental Chair who shall provide reasons for the recommendation. Appointments 
shall be made in accordance with these Regulations.  

 
6.10 Unranked CAS shall initially be appointed for a Definite Term Appointment of not more than 

three years.  
 
6.11 The appointment of Unranked CAS may be made contingent on acquiring and/or maintaining: 

i. appropriate professional accreditation; 
ii. an appointment in an Affiliated Health Institution; or 
iii. other credentials or qualifications deemed necessary for the appointment. 

 
6.12 In the event that the Unranked CAS fails to acquire or maintain a condition of the appointment, 

the appointment will terminate, without notice or compensation, on the earlier of either: 
i. four weeks following loss of the accreditation or 
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Termination and Notice – Adjunct Professors, Professors of Practice, Associate Members and 
Affiliate Members 
 
6.18 The appointment of Ad
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v. whose appointment terminates due to the failure to obtain or maintain, the conditions 
stipulated in the OLA;  

vi. 
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