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1. SCOPE 
 

1.1 These  Reg u lat
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so witho ut rece ivi ng additio na l rem une r a tio n. An advis o r shall be acc or de d full res pe c t by the 
Univer s ity’s adm inis tr ative offic ers.  

 
2.4 “A ffiliate d  He a lth  In s t itu t io n”  m eans  a  teaching hospital, non -teaching ho s pi t al, h e alt h  c entr e,  

c lin ic  or  in s ti t ute  with  whi c h  t he  U n iv er s it y  has  c o n c lu d e d  a c ontr a c t  of  af f iliat io n or a training 
site appr o ve d by the Faculty of Medic ine or Dentis tr y.  

 
2.5 “Contr a c t  Ac a de m ic  Sta f f ” (CAS) means a mem be r of the acade m i c staff so des igna te d in their 

Offic ial Letter of Appointm e nt who is not a staff mem be r:  
i.  a ppo i nte d un de r the Regulatio ns Relating to the Emplo ym e nt of Tenur e Track and 

Tenur e d Academ ic Staff;  
ii.   appo inte d unde r the Regulatio ns Relating to the Emplo ym e nt of Librar ian Staff; or  

iii.   cover e d by any colle c ti ve agr ee m e nt.  
 

2.5.1 Notwiths tanding sec tio n 2.5, an Assoc iate Member may be a staff mem ber appo inte d unde r 
Sectio n 2.5 ( i) or (iii).  

 
2.6 “Dean”  m e a n s  t h e  De a n  of  a  Fac ulty, Dean of Continuing Studie s, or Dean of the Univer s ity 

Librar ie s.  In the cas e of a Joint Appointm e nt, it inc lude s the Deans of all Faculties to whic h a 
CAS membe r has been appo inte d in their Offic ial Letter of Appointm e nt.  

 
2.7 “De f inite  Te r m  App o int m e nt”  m eans  an  a pp o int m e nt  of  lim ite d  dur a t io n,  w ith  a f ix e d  e n d  

date.  
 
2.8 “Depar t m e nt”  means  
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2.13 “ Uni v er s it y  Tenur e  Co m m itte e  f or  Re c ruit m e nt”  m eans  the  U n iv er s it y  Tenur e  Co m m itte e  f or  
Re c ruit m e nt  pr o v id e d  f or  in  t h e  Regulation Relating to the Employment of Tenure Track and 
Tenured Academic Staff. 

 
2.14 All re f e re n c e s  to  the Provost, to De a n s  a nd to  De par t m e nta l  Ch air s  in c l ude  th e ir  authorized 

d el e ga t e s . 
 
 
3. NOTICE 
 
3.1 Any notic e require d to be com m uni c a te d unde r thes e Regulatio ns may be comm uni c a te d 

eithe r:  
i.  by delive r y to the CAS membe r in per so n within the Univers ity;  

ii.  by regis te re d mail to the CAS member ’s las t addr e ss rec or de d with the Univer s ity 
adm inis tr atio n; or  

iii.  by e -mail to the CAS membe r ’s offic ial Univers ity e -mail addr es s us ing all available 
means to ens ur e appr o pr ia te ack now l e dgem e nt of rec e ipt  or other means of elec tr o ni c 
no tific atio n as available thr o ugh Univer s ity sys tems . 

 
3.2 Any notic e sent in acc or da nc e with sec tio n 3.1 shall be deem e d to be rece ive d by the CAS 

member on the ear lier of:  
i.  the day it was delive r e d wher e deliver y is to the CAS membe r in per so n;  

ii.  the day the  regis te r e d mail  is signe d as rec e ive d ; or  
iii.  t he day the  e -mail or electr o nic no tific atio n  has been confir me d as rec e ive d . 

 
 

4. GENERAL PROVISIONS  
 

4.1 “Contr ac t Academ ic Staff” (or “CAS”) are d e s ig na t e d  in  t hei r  O LA as  being : 
i.  Ran k ed or Unranke d;   

ii.  f ul l -ti m e  or  par t -t im e; and  
iii.  o n Defi ni t e Term or Inde fi n i te Term ap po i nt me nt.   

 
4.2 Contr ac t Academ ic Staff ar e  no t  e lig ib le  f o r  c on s ide r at io n  f o r  t enu r e.  They  m a y  a pp l y  f o r  

t e n u re  t r ac k  po s itio n s  t h at  ar e  ad v e r t is e d  f r o m  t i m e  t o  ti m e  at  th e  U n iv e r s it y, and t hei r  
ap p lic a ti o ns  s hal l b e  c o n s i d e r e d  in  t h e  s a m e  m anne r  as  all o t he r  a p pli c a nt s . 

 
4.3 A ranked CAS member appointed full -time m a y  not simultaneously hold another appointment at 

the University other than academic administr r s
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4.3.2 A Pr o f e s s o r o f P r a c t i c e, Acade m i c Ass o c i a t e o r Sen i o r Acade m i c Ass o c i a t e c a n ho l d a n o t h e r 
U niv e r s i t y a p p o i n t m e n t a l l o w i n g t h e m t o c a r r y o u t te a c h i n g d u t i e s s u b j e c t t o a n y 
a p p l i c a b l e  po l i c y, r e g u l a t i o n o r  c o l l e c t i v e a g r e e m e n t.  

 
4.4 Ea c h  Faculty s h a ll e s tab lis h  w r itte n  c r ite r ia  f o r  th e  appointment, r eap p o int m e n t,  and promotion 

o f  Ran k e d  CAS. The s e  c r ite r ia  s h all b e  submitted b y  t h e  Dea n  an d  approved by t h e  P r o v o s t, or 
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5.18 
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5.26 The  c o m m itte e  s ha ll s ub m it  its  re c o m m e nda ti o n  to g e t h e r  with  its  r e as o ns  i n  w 
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5.30.2 A staff mem ber pro mo ted to Assoc iate Pr o fes so r shall be appo inte d to an Indefinite Term 
Appointm e nt.  

 
5.30.3 An  Assistant Professor b e in g  c on s i de r e d  f or  pr o m o tio n  to  Assoc iate Pro f e s s o r  s hall e s t a bli s h a 

r ec o r d o f s u p e r io r ac h ie v e m e n t ac c o r d i n g to the gu i d e l i n e s s e t by th e r e le va n t Faculty.  
 
 
Promo tio n of Ranked CAS to Pro fes sor  
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ap p lic ab le  t o  pr o m o ti o n  to  t he  rank  of  Pro f e s s o r. A CAS member so appo inte d shall be 
des igna te d in the University’s appo intm e nt letter as Pr o fe ss or (CAS), with any appr o pr i a te 
des cr ipto r.    

 
5.37 A Ra n k ed  CAS b e in g  c on s i de r e d  f or  pro m o ti o n  to  Pro f e s s or  s hall e s t a bli s h:  

i.  a rec or d of highly signific ant co ntr ibuti o ns in one or more of the ar eas of:  
a.  
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of salar y fo r eac h year of continuo us ser vic e as a Ranked CAS prio r to the date of 
ter m ina ti o n of the Ranked CAS’ appo intm e nt, up to a max im um paym e nt of 24 months . 
The paym e nt of the severanc e is conditio na l upo n the emplo ye e rele as i ng the Univers ity 
fr o m all claims and dam age s ar is ing fr o m the ter m inatio n of the emplo ym e nt co ntr ac t  

 
5.38.1 In the event t hat notic e of ter m inatio n is not give n as pr esc r ibe d in sec tio ns 5.38(ii) or 5.38(iii) 

the Ranked CAS member ’s appo intm e nt shall be exte nde d for one (1) year and shall term ina te 
witho ut fur the r notic e.  

5.39 Ranked CAS who were fac ulty lec tur er s or rank e d par t -tim e academ i c staff emplo ye d on or 
befo r e May 31, 1994 and who ther e after bec o me entitle d to seve r anc e pay shall be entitle d 
to one month’s salar y for eac h year of ser vic e, up to a max im um paym e nt o f 30 months. All 
othe r Ranked CAS who wer e fac ulty lec ture rs or rank e d par t -tim e acade m ic staff appo inte d 
on or afte r June 1, 1994 are subje c t to Sectio n 5.38.  

 
5.40 Wher e a CAS appo intm ent of is ter m inate d unde r Sectio ns 5.38(ii) or (iii), or Sectio n 5.39, 

reas o ns fo r the ter m ina tio n shall be give n.  
 
Payment of Severance   
 
5.41 



 
Regulatio n s Relatin g to the Empl o ym ent of Contrac t Academic Sta ff  

 12



 
Regulatio n s Relatin g to the Empl o ym ent of Contrac t Academic Sta ff  

 13 

 
 
 
 
Appointments  
 
6.9 Th e  app o int m e n t  o f  U n r an k e d  CAS s h all b e  m ad e  b y  t h e  Dean upon the written recommendation 

of the De pa r t m e nta l  Ch air who shall pro vide reaso ns fo r the rec o mm e nda ti o n. Appointm e nts 
shall be made  in  acc o r da n c e  w it h  the s e  Re g ula t io n s.  

 
6.10 U n r an k e d  CAS s h all in it ia lly  b e  ap p o int e d  f o r  a De f i n it e  Te r m  Appointment o f  no t  m o re  tha n  

t h r e e  y e ar s.  
 
6.11 Th e  app o in t m e n t  o f  U n r an k e d  CAS m ay  b e  m ad e  c ont ing e n t  o n  a c qui r ing  and /o r  m aintain in g:  

i.  a ppr o pr i a t e  pro f e s s io n al a cc r e di ta t io n;  
ii.  an  a pp o int m e nt  in  an  Affili a te d  H ea lth  In s titu ti o n;  or  

iii.  o the r c re d e n t ials  or  q u alif ic a ti o ns  d e e m e d  ne c e s s ar y  f or  the  ap p o int m e nt.  
 
6.12 In  t h e  e v e n t  t h at  the U n r a n k e d  CAS f ails  t o  acquire or maintain a condition of t he app o int m e n t, 

the appointment w ill te r m inat e, without notice or compensation, on the earlier of eit h e r:  
i.  f o ur  w e e k s  f oll o w ing  lo s s  of  the  acc r e di t at io n  or  
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Termination and Notice – Adjunct Professors, Professors of Practice, Associate Members and 
Affiliate Members 
 
6.18 The  app o int m e nt  of  Ad j un c t  Pr o f e s s or s, P r o f e s s o rs  of  Pr a c ti c e,  
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v.  w ho s e  a pp o int m e n t  te r m inate s  due to the failure to obtain or maintain, the conditions 
stipulated in the OLA ;  

vi.  w ho s e  a pp o int m e n t  i s  t e r m i nat e d  f o r
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